
Comments Received in Response to March 20, 2023 Public Notice: 

1. April 25, 2023 – Claudia Angelos, Clinical Law Professor, New York University School of
Law, Comment in support of curricular alternative to bar examination

2. April 26, 2023 – Andrea Curcio, Professor of Law, Georgia State University College of
Law and Marsha Griggs, Professor of Law, Washburn University School of Law, Support
for Exploration of alternative law licensing pathways

3. April 26, 2023 – Eileen Kaufman, Professor of Law Emerita, Touro Law School, and
Mary Lu Bilek, Former Dean and Professor of Law, UMass Law School and CUNY Law
School

4. May 1, 2023 – Carol Chomsky, Professor, University of Minnesota Law School,
Comments on Proposed Recommendations Related to the Bar Exam

5. May 1, 2023 – Joan Howarth, Distinguished Visiting Professor, William S. Boyd School
of Law, MSU Law Dean Emerita, Comments on BLE Recommendations

6. May 1, 2023 – Deborah Jones Merritt, Distinguished University Professor and John
Deaver Drinko/Baker & Hostetler Chair in Law Emerita, Moritz College of Law, The Ohio
State University, Support for Proposed Recommendation Related to the Bar Exam

7. May 1, 2023 – Gary W. Jenkins, Dean and William S. Pattee Professor of Law,
University of Minnesota

8. May 1, 2023 – Anthony Niedwiecki, President and Dean, Mitchell Hamline School of Law
(Appendices omitted.)

9. May 1, 2023 – Joel Nichols, Interim Dean and Mengler Chair in Law, University of St.
Thomas

10. May 1, 2023 – Cheryl Dalby, Minnesota State Bar Association
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Sydnee Burud Swenson

From: Angelos, Claudia <angelos@mercury.law.nyu.edu>
Sent: Monday, April 24, 2023 1:50 PM
To: BLE
Subject: Comment on Bar Licensing Recommendations
Attachments: Comment on Recommendation 6 - Claudia Angelos.pdf

Dear Mr. Koneck and Board of Law Examiners, 
 
I attach a comment in support of the MBLE’s Recommendation 6 on attorney licensing. 
 
I am grateful for the opportunity to comment on this important proposal. 
 
Very truly yours, 
 
Claudia Angelos 
Clinical Professor of Law 
New York University School of Law 



 
 
 

School of Law 
Furman Hall   
245 Sullivan Street 
New York, New York 10012-1301 
Telephone:  (212) 998-6462 
Fax:  (212) 995-4031 
Email: claudia.angelos@nyu.edu 
 
Professor Claudia Angelos 
 
 
To: Minnesota State Board of Law Examiners 

From: Claudia Angelos 
 Clinical Professor of Law 
 New York University School of Law 

Re: Comment in support of curricular alternative to bar examination 

Date: April 25, 2023 
 
 
 
 
For more than thirty years I have been a clinical law professor at New York University School of 
Law.  I am one of the now many hundreds of faculty members from law schools across the nation 
who teach clinical courses in which law students learn to identify and research applicable law and to 
engage in legal analysis.  More important, however, under real-world conditions of uncertainty but 
under close supervision, our students learn to counsel and represent clients, explore facts, generate 
strategies, work to achieve outcomes, improve communication skills, develop professional 
identities, and internalize the habits of preparation and reflection that make lifelong learners and 
trustworthy attorneys.   
 
I write at your invitation to comment on – and to support - the MBLE’s Recommendation 6, which 
calls for the creation of an Implementation Committee to develop a pathway to attorney licensing 
based on assessment of an applicant’s work in clinical courses during law school. It is certainly time 
for law schools to have the opportunity to take responsibility for graduating people who have the 
foundational knowledge, skills, and professional values necessary to entry into the profession.   
 
The many recent criticisms of the current written, timed, memory-based bar examination as the only 
means of attorney licensing are proving increasingly well-founded.  It excludes people of color at 
disproportionate rates.  Success depends on economic resources for bar prep courses and time away 
from work.  It rests more on tradition than on validation.  Its passing scores seem random. It fails to 
assess whether applicants have many of the skills and values demanded by our profession for 
practice.  Artificial intelligence tools pass it at higher scores than human law graduates. A better 
written bar examination such as the upcoming NextGen exam under development by the National 
Conference of Bar Examiners will be better.  But it will not be as good as a sound education in 
lawyering. 
 

 

 
New York University 
A private university in the public service 



Clinical law professors, including many in Minnesota, have now spent decades studying, writing 
about, and applying learning theory to the education of lawyers.  We know how to assess and to 
improve the performance of students in attorney roles. No matter what clients and matters our 
students handle, they learn skills that they can transfer to other practice settings. We engage them in 
the challenges of cross-cultural work.  We teach them the urgency and the professional satisfaction 
of providing access to justice for the underserved. 
 
The clinical programs at Minnesota’s three law schools are very well-regarded nationally, each well 
known for the rich and rigorous experiential education they provide.  While the development of an 
innovative and forward-looking program such as that outlined in Recommendation 6 will present 
challenges, the Implementation Committee will have an exceptional opportunity to lead in the 
development of a law-school based licensure assessment program. 
 
I envy the promise of this possibility in Minnesota and would be very happy to help in any way I 
might. 
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Sydnee Burud Swenson

From: Andrea Anne Curcio <acurcio@gsu.edu>
Sent: Wednesday, April 26, 2023 5:53 AM
To: BLE
Cc: Marsha Griggs
Subject: Comment on Recommendations for Alternative Pathways for Lawyer Licensing
Attachments: comment to MN April 26.docx

Attached please find our comments on the recommendations for alternative pathways to lawyer licensing.   
 
Thank you for all your work on this issue. 
 
Sincerely, 
 
Professors Curcio & Griggs 
 
Andrea [Andi] Curcio 
Professor of Law 
Georgia State University College of Law 
85 Park Place 
Atlanta, GA 30303 
404 413-9157 
you can read my most recent publications at: https://papers.ssrn.com/sol3/cf_dev/AbsByAuth.cfm?per_id=55478 
 



To: Minnesota State Board of Law Examiners 
 
Fr:  Professors Andrea A. Curcio, Marsha Griggs 
 
Re:  Support for Exploration of alternative law licensing pathways  
 
April  26, 2023 
 
We are law professors who have extensively researched and written about legal education, law 
licensure reform, and equity issues, and we either teach in or are familiar with the experiential 
offerings in our own and other law schools around the country. We write to applaud the work 
the MBLE has done as part of its comprehensive study of attorney licensing and to encourage 
you to explore both law-school based (Recommendation 6) and supervised practice 
(Recommendation 7) alternative law licensure pathways.  
 
As recognized in the reports underlying your Recommendations, there is ample evidence of the 
disparate impact of the bar exam on people with limited financial resources, people of color, 
and those with disabilities, and substantial questions have been raised about the validity of the 
exam as a measure of competence to practice law. We support and admire Minnesota’s 
willingness to take a leadership role in the exploration of alternative pathways to licensure to 
address these issues. 
 
A pathway based in experiential education during law school has wonderful potential to 
establish that law graduates who follow that pathway possess minimum competence to 
practice law because they will have demonstrated a much wider range of necessary skills and 
shown the ability to use those skills to represent clients.  It also would address disparities we 
see in the current exam process that affect people of color and those with disabilities.  
Graduates choosing that pathway would not have to stop working for eight to ten weeks and 
pay thousands of dollars to bar prep companies to become licensed.  And they would prove 
their competency without having to take a high stakes standardized exam known to have 
disparate outcomes. The Minnesota law schools all have strengths that make them particularly 
well-suited to developing an experiential curricular pathway to licensure: Mitchell Hamline has 
a nationally respected experiential education program; St. Thomas is a leader in work on 
professional identity formation; and the University of Minnesota is a flagship school that is one 
of the strongest public law schools in the nation with a vibrant set of diverse clinical and 
experiential offerings.  Relying on them to work together to build an experiential pathway to 
licensure is likely to produce a program that can serve as a role model throughout the country. 
 
While we recognize that the Board’s focus for now is on an experiential curricular pathway, we 
respectfully suggest that a supervised practice pathway is also worth exploring at the same 
time – particularly because much of the work being done to develop a curricular pathway could 
be easily adapted to a supervised practice pathway. We also note that data from a temporary 
supervised practice program in California (currently being analyzed by Professor Curcio) shows 
success in developing and demonstrating lawyering skills in the participants, and the program 



particularly benefitted California lawyers in rural areas, potential licensees of color, and 
graduates working in access-to-justice organizations and those without significant financial 
resources.  It is likely that a program in Minnesota would yield similar results. 
 
Whether you decide to pursue development of only an experiential pathway or both pathways, 
we will be happy to lend our expertise to this project should you need it.   
 
Thank you for allowing us the opportunity to submit this comment and thank you for all your 
work exploring these important developments in attorney licensing. 
 
Sincerely, 
 
 
Andrea A. Curcio 
Professor Andrea [Andi] Curcio 
Georgia State University College of Law 
 
 
Marsha Griggs 
Professor Marsha Griggs 
Washburn University School of Law 
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Sydnee Burud Swenson

From: Eileen Kaufman <Ekaufman@tourolaw.edu>
Sent: Wednesday, April 26, 2023 2:33 PM
To: BLE
Subject: public comments
Attachments: Comment to Minnesota State Board of Law Examiners.docx

Attached please find our written comments to the Board's recommendations regarding alternative pathways 
to licensure. 
Thank you for your attention. 
Sincerely, 
Eileen Kaufman 
 
Eileen Kaufman 
Professor of Law Emerita 
Touro Law School 
225 Eastview Drive 
Central Islip, NY 11722 
email: ekaufman@tourolaw.edu 
  
Proud past Co-President of the Society of American Law Teachers (SALT). SALT is a community of progressive law 
teachers working for justice, diversity, and academic excellence. To become a member, join at saltlaw.org. 



Dear Members of the Minnesota State Board of Law Examiners: 

We write to applaud the Board for using an open, thoughtful, and thorough process to consider 

modifications to the lawyer licensing rules in Minnesota. We also write to support Recommendation 6, 

proposing the creation of an Implementation Committee to explore and develop an alternative to the bar 

exam that candidates could complete during law school. Finally, we write to encourage creation of a 

second Implementation Committee that would complement the work of the first Committee by exploring 

and developing a limited pilot project in which graduates could demonstrate their competence while 

working after graduation for public service organizations designated by the Minnesota Supreme Court. 

This pathway, known as a “Lawyers Justice Corps (LJC),” would complement a curricular pathway, assist 

graduates who were unable to participate in a curricular pathway, and expand access to justice for the 

many Minnesotans who currently lack representation. 

In its recommendation 7, the Board has noted that a licensing path based on post-graduation supervised 

practice would benefit the public. At the same time, it expressed concern about the cost involved in 

developing such a program and  uncertainty about “new challenges and unforeseen consequences.” We 

suggest that, given the groundwork already laid by other states considering proposals for, or actually 

implementing, supervised practice, the resources involved in developing a Lawyers Justice Corps post-

graduation pathway would be significantly less than the MBLE fears. Under the LJC concept, public interest 

employers would hire graduates through their ordinary hiring process and pay them their usual salaries. 

Such employers would train the graduates using their existing programs, which data indicates are already 

extensive (see below). Our research also suggests that public interest employers are eager for a licensing 

path like the LJC because graduates would be able to start working during the summer, the pathway offers 

a rigorous assessment of competence, and candidates can continue their work without interruptions from 

bar study or test failure.    

 A Justice Corps thus offers compelling benefits: it provides a valid, feasible, reliable, and fair way to 

measure minimum competence; it addresses and ameliorates the crisis in access to justice;  and it 

increases much needed diversity in the profession.1 An LJC would require little additional time or 

resources beyond what will be required for the curricular pathway described in Recommendation #6. 

Development of an LJC would put Minnesota in the forefront of the national effort to provide a better 

                                                           
1 ABA data reveals a shocking 24% disparity between white and black first-time test takers in 2021.  
https://www.americanbar.org/content/dam/aba/administrative/legal_education_and_admissions_to_the_bar/sta
tistics/2022/2022-bpq-national-summary-data-race-ethnicity-gender-fin.pdf.   



way of licensing lawyers and to promote diversity and expand legal services to the poor. In the remainder 

of this comment we offer some additional detail about the Lawyers Justice Corps and the evidence 

supporting that concept. 

What Is the Lawyers Justice Corps? The basic concept of a Lawyers Justice Corp is to provide a cadre of 

public interest lawyers, committed to providing legal services to underserved individuals and populations, 

who are able to begin work immediately upon graduation. The Minnesota Supreme Court would designate 

qualifying organizations, who would themselves select participants via their ordinary hiring practices and 

pay the participants an entry-level salary. Candidates would commit to working for the organization for 

at   least one year and would be trained and closely supervised for a six-month period. This pathway would 

require rigorous review of the candidates’ competency through specially designed rubrics, already in use 

in Oregon, applied to portfolios of work product. Or the rubrics could be adapted based on the rubrics 

developed by the Implementation Committee for a curricular pathway created based on recommendation  

6. Work product would be evaluated, not only by the supervising attorney, but also by outside evaluators. 

Candidates would begin working at legal services offices in May instead of August and thus the roughly 

500 hours that candidates typically spend on bar prep would instead be spent representing under-served 

clients. 

Psychometric Principles Supporting a Lawyers Justice Corps. Researchers associated with IAALS (the 

Institute for the Advancement of the American Legal System) and NCBE have written about the validity, 

reliability, fairness, and feasibility of assessment systems based on supervised practice.2 Their research 

guide cites some of the extensive psychometric literature supporting the growing use of workplace-based 

assessments for licensing and other purposes. Those guidelines would inform development of a pilot 

Lawyers Justice Corps. 

Empirical Support for a Lawyers Justice Corps. The validity, feasibility, and fairness of a supervised practice 

pathway, and particularly one structured as a Lawyers Justice Corps, are supported by data from 

California’s Provisional Licensure Program (PLP). Professor Deborah Merritt (The Ohio State University) 

and Logan Cornett (IAALS) worked pro bono with the California State Bar to develop a survey administered 

to PLP participants. Professor Eileen Kaufman (one of the undersigned) is now analyzing that data with 

Professor Merritt and Professor Andrea Curcio (Georgia State University). The survey responses 

demonstrate the fairness and feasibility of a supervised practice pathway, and they lend particular support 

                                                           
2 Logan Cornett, Danette McKinley, & Deborah Jones Merritt, Guidelines for a Licensing System Based on Supervised 
Practice (2022).  



to a pilot pathway developed in collaboration with public defenders, legal aid offices, and other 

nonprofits. Here are just some of the data supporting that type of pilot program: 

The public interest organizations who participated in the PLP were significantly more likely 

than other employers to have training and mentoring programs in place for new lawyers.3 

The PLP was broadly inclusive, but this was especially true for public interest organizations. 

Those organizations were more likely than other employers to hire first-generation college 

graduates, licensees who identified as GLBTQIA+, licensees who identified as people with 

disabilities, women, and people of color.4 

Provisional licensees allowed public interest organizations to serve more clients. Fully 95% 

of supervisors working for those organizations reported this benefit from California’s PLP.5 

Supervisors at public interest organizations also praised the PLP for increasing the diversity 

of their practice teams. More than 93% of public interest supervisors cited this benefit.6 

Supervisors at public interest organizations were particularly likely to express willingness to 

continue supervising current or future licensees. 85.6% of the public interest supervisors 

indicated immediate willingness to do so, and another 11.3% were unsure. Only 3.2% of 

public interest supervisors ruled out further participation.7 

Given these results and the Minnesota State Board of Law Examiners’ agreement “that the public would 

benefit from a high-quality post-graduation pathway to licensure that involve intense supervision by 

licensed practitioners,” we respectfully suggest that such a committee be designated to look closely at a 

supervised practice pathway, and to begin development of a pilot Lawyers Justice Corps. 

Sincerely, 

 
 
                                                           
3 98.3% of supervisors at public interest organizations reported those programs, compared to 72.1% of supervisors 
working for other employers (p < .001). 
4 On the first three criteria, the differences between public interest organizations and other employers was 
statistically significant: p = .027 for first-generation college graduates; p < .001 for licensees who identified as 
GLBTQIA+; and p < .001 for licensees who identified as people with disabilities. The race/ethnicity and gender 
differences both approached significance at the conventional level: p = .055 for race/ethnicity; p = .078 for gender. 
5 Provisional licensees expanded client service at other organizations, but the benefit was not as large. 85.4% of 
supervisors in other organizations reported this benefit (p = .005). 
6 About three-quarters (74.3%) of other supervisors in other organizations cited this benefit (p = .007). 
7 A substantial majority of supervisors working in other places were also willing to consider continued work with 
provisional licensees. Two-thirds (67.6%) expressed immediate willingness to do so, and 17.4% were unsure. The 
interest expressed by supervisors in public interest organizations, however, was significantly greater (p < .001). 



Eileen Kaufman 
Professor of Law Emerita 
Touro Law School 
 

Mary Lu Bilek 
Former Dean and Professor of Law 
UMass Law School and CUNY Law School 
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Sydnee Burud Swenson

From: Carol Chomsky <choms001@umn.edu>
Sent: Monday, May 1, 2023 11:51 AM
To: BLE
Subject: Comment on the MBLE Recommendations on attorney licensing
Attachments: Chomsky Submission to MBLE May 2023.pdf

Please find attached my comment on the Board recommendations, in response to the Public Notice on March 
20, 2023. Thank you. 
 
 
Carol L. Chomsky 
she/her/hers 
Professor, University of Minnesota Law School 
612-625-2885 
Faculty Profile at http://www.law.umn.edu/facultyprofiles/chomskyc.html 
Past Co-President, Society of American Law Teachers (saltlaw.org) 
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Sydnee Burud Swenson

From: Joan Howarth <joan.howarth@unlv.edu>
Sent: Monday, May 1, 2023 1:38 PM
To: BLE
Subject: Comment on BLE Recommendations [attn: John Koneck]
Attachments: Howarth Minn 050123.pdf

Thank you for the opportunity to comment. My comment is attached.  

Kind Regards,  
Joan Howarth 

Joan Howarth 
Distinguished Visiting Professor 
William S. Boyd School of Law 
Dean Emerita, MSU College of Law 

author of Shaping the Bar: The Future of Attorney Licensing, https://www.sup.org/books/title/?id=32230 

 
joan.howarth@unlv.edu 



TO:  Minnesota Board of Law Examiners [attn: John Koneck, Chair] 

FROM: Joan Howarth, UNLV Distinguished Visiting Professor; MSU Law Dean Emerita  
   
RE:  Comments on BLE Recommendations  

DATE:  May 1, 2023 

Thank you for the opportunity to comment on the Board’s impressive project to consider its 
licensing practices. I am heartened and impressed that many of the values and concerns you have 
noted – data-driven decision making; public protection; access and equity, portability; reduction of 
cost – track the principles I have identified in my recent book, SHAPING THE BAR: THE FUTURE OF 

ATTORNEY LICENSING (Stanford University Press 2023).  

SHAPING THE BAR starts with some history of our licensing practices, bar exams and legal education, 
because our current licensing problems are a product of that history. Our task today is to design 
licensing for the inclusive, client-oriented profession that the public needs without complacency 
about the problems of licensing methods that originated when the profession held different values.  

SHAPING THE BAR offers guidelines for designing valid, reliable, fair, and feasible ways to assess 
competence, whether through written exams or pathways that do not rely on high stakes written 
exams. SHAPING THE BAR supports the BLE’s recommendations, including adoption of the NextGen 
and consideration of portfolio pathways, whether within legal education or through post-graduation 
supervised practice. See Clinical Residencies, Chap. 12.  One theme of SHAPING THE BAR is that we 
should ask less of bar exams and more of law schools. No one should be licensed to practice 
without supervision without some experience having practiced with supervision. 

Yes, the NextGen promises to be a better bar exam. See SHAPING THE BAR, chap. 15. I applaud your 
recommendations regarding the need for Minnesota’s careful attention to standard setting, including 
public notice, for the NextGen.  The standard setting, or cut score decisions, could exacerbate 
unjustified racial and ethnic pass rate disparities, or reduce them. Minnesota shines as a jurisdiction 
that has adopted a fair and reasonable UBE cut score, impressive in a national landscape in which 
too many cut scores are based on protectionism, uninspiring standard setting protocols, or no 
protocols at all.  I remember that former Justice Alan Page was an important voice in Minnesota’s 
standard-setting.  Minnesota’s historic and ongoing understanding that cut score decisions implicate 
equity concerns and your reasonable, non-protectionist cut score stand out. I urge Minnesota to be 
active in NCBE’s efforts regarding standard setting, not just waiting to make the least bad choice 



from options the NCBE offers. Standard setting is a policy decision in which your values, history, 
and experience are important, nationally.  
 
We have the opportunity to rethink licensing – whether bar exams or supervised practice 
requirements – to advance the core values of public protection and equity. Thank you for 
undertaking this work so thoughtfully. I am available to try to be helpful in any way I can.  
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Sydnee Burud Swenson

From: Law School Dean's Office <lawdeansoffice@umn.edu>
Sent: Monday, May 1, 2023 3:52 PM
To: BLE
Cc: Katy Hunt
Subject: Implementation Committee Feedback
Attachments: BLE Implementation Committee 05012023.pdf

Hello, 
 
Please see the attached letter from Dean Garry Jenkins. 
 
Many thanks, 
Katy Hunt 
 
 
—————————— 
Katy Hunt | Executive Assistant to the Dean 
University of Minnesota Law School | 229 19th Avenue South | Minneapolis, MN 55455 
hunt0901@umn.edu | P. 612-625-8086  
Personal Pronouns: She/Her 
(More about pronouns and why I list them here) 
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Sydnee Burud Swenson

From: Niedwiecki, Anthony <Anthony.Niedwiecki@mitchellhamline.edu>
Sent: Monday, May 1, 2023 12:08 PM
To: BLE
Subject: Comment on BLE Recommendations on Bar Exam
Attachments: Board of Law Examiners - 5-23.pdf; Report of Mitchell Hamline Curricular Pathway 

Working Group_04_28_2023.pdf; Report of Mitchell Hamline Curricular Pathway 
Working Group_with appendices.pdf

Board of Law Examiners: 
 
I have aƩached a leƩer and a proposal in support of RecommendaƟon #6.  Please let me know if you have any 
quesƟons.   
 
Anthony Niedwiecki | President and Dean 
Bonner Family Chair  
651-290-7510 | Fax: 651-290-6426 

Pronouns: he|his|him 
 
Mitchell Hamline School of Law 
875 Summit Ave. | St. Paul, MN 55105 
  
Great in theory. Even better in practice. 
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Sydnee Burud Swenson

From: Nichols, Joel A. <joel.nichols@stthomas.edu>
Sent: Monday, May 1, 2023 3:47 PM
To: BLE
Subject: Letter to the Board of Law Examiners on Report/Recommendations to the MN Supreme 

Court
Attachments: BLE letter from St Thomas on May 1 2023.pdf

Dear Board of Law Examiners, 
 
Please see the attached letter regarding the Competency Study. Feel free to contact me with any questions. Thank you 
for your consideration and the opportunity to comment. 
 
Best regards, 
Joel 
 
Joel A. Nichols 
Interim Dean and Mengler Chair in Law 
School of Law 
Minneapolis, Minnesota 55403 
  
joel.nichols@stthomas.edu 
p (651) 962-4827 
University of St. Thomas | stthomas.edu/law 
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Sydnee Burud Swenson

From: Cheryl Dalby <cdalby@mnbars.org>
Sent: Wednesday, April 26, 2023 4:42 PM
To: BLE
Subject: MSBA Comments RE: BLE Recommendations
Attachments: Dalby Letter to Koneck re bar exam.pdf

Good Afternoon, 

Attached please find comments from the Minnesota State Bar Association regarding the Board of Law Examiners’ 
recommendations concerning the bar exam and alternative pathways to attorney licensure. 

Please feel free to contact me with any questions. 

Sincerely, 
Cheryl Dalby 

Cheryl Dalby (she/her) | Chief Executive Officer 
612-278-6334 | cdalby@mnbars.org 

Minnesota State Bar Association 
Hennepin County Bar Association 
Ramsey County Bar Association 



 

 
Minnesota 
State Bar 
Association 
 
600 Nicollet Mall 
Suite 380 
Minneapolis, MN 
55402-1039 
 
www.mnbar.org 
 
Telephone 
612-333-1183 
National 
800-882-MSBA 
Fax 
612-333-4927 
 
 
President 
Paul D. Peterson 
Woodbury 
 
President-Elect 
Paul Floyd 
Minneapolis 
 
Treasurer 
Samuel Edmunds 
Mendota Heights 
 
Secretary 
Thomas R. Pack 
Minneapolis 
 
Chief Executive Officer 
Cheryl Dalby 

1. NextGen Bar Exam: 

 

 
1 Stephanie Francis Ward, In recently released data, ABA parses out bar passage rates by race, ethnicity and 
gender, ABA Journal (May 2, 2022, 10:29 AM) https://www.abajournal.com/web/article/data-on-bar-passage-
rates-by-race-released-by-aba. 



 

2. Review of Minnesota Cut Score: 

3 and 4: Adopt rule changes for the UBE and NextGen related to admission by 
motion and transfer of UBE scores:

  5. Revision of Supervised Practice Rules:



 

  6. Alternative assessment to the bar exam to be completed in law school: 

  7. Supervised Practice: 



 


